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South Korea successfully hosted S4W Expert Meeting in 2022



Recommendation from the 2022 expert meeting included:

Working Group #3:  measuring the participation of women in the space workforce



Korean signed an agreement with UNOOSA to support 

a study on women's participation in the global space workforce

Thanks to the support from MSIT, and with assistance from the Korea Aerospace Research 

Institute (KARI), UNOOSA will be able to follow up on their recommendations and prepare 

a comprehensive study on women's participation in the global space workforce. These 

objectives align not only with the Space4Women mission, but also with the overall 

objectives of the 2030 Agenda for Sustainable Development of progressing towards gender 

equality.

The research project will be implemented by UNOOSA over three years. It will start with a 

quantitative focus, collecting data on the number of women working in space organizations, 

and will later develop more qualitative aspects to understand the lived experiences of 

women in this sector. The first results are expected to be presented at the 66th session of the 

Committee on the Peaceful Uses of Outer Space (COPUOS) in June 2024.



Why did Korea decide to fund this study?



Data plays a critical role in 

understanding our reality and 

making decisions to improve it 



This chart served us a wake-up call for the Korean community 

Source: Space Economy in Figures (OECD, 2019) 







The available data indicated that 

women were not well represented
in Korea’s space workforce



Better understanding of  our reality made us to act 









Our activities led to 

some initial success



Women’s Advisory Committee established at KARI

A Formal Advisory Group to the KARI President

- A bridge between female employees and top management
- Policy recommendations on gender issues

Safe 
Environment 

Gender 
Sensitive 
Culture

Fair
Recruitment



"Initiate a workforce development program 
specifically targeted at promoting women's 

participation in the space sector
at the national and international level"

Increasing women's participation in space 

workforce became a stated government policy

4th National Space Development Promotion Plan (2022)



Dedicated program to support the development of  

the female space workforce is established

Hands-on remote 
sensing education

For high-school
girls

Internship program
for university

female students

Capacity-building 
for female 

researchers



Lesson Learned:

"If  you can't measure it,

you can't improve it"



The community set a measurable target:
By 2030, achieve the OECD average 

share of  women in space research organization

"Women in Aerospace Vision" drafted at a workshop organized by KARI Academy (2023)



What's next for Korea ?



Over the next three years (2023-2025), 

Korea's Ministry of  Science and ICT (MSIT)

will fund measurement efforts

as its contribution to promote women in space



Project 1: A Global Study

Why UNOOSA?

Access to more than 100
COPUOS Member States and their 

space organizations to 
improve inclusivity of data

Why International Comparisons?

A simple but powerful tool to communicate 
and capture the attention of the public and 

decision-makers at the national level



The Economist’s Glass Ceiling Index



The Existing Measurement Efforts in Korea

Status of the Space Industry Survey Report on Women in STEM in Korea



Are the existing efforts sufficient?



Project #2: National Survey

To measure the system bias

How can we measure the cultural biases 

in our society that are not explicitly visible?

Quantitative data
vs.

Qualitative data

Project 2: National Study

“Don't fix numbers,
Don’t fix women, 
Fix the system”

To better address the issue

Numbers are important, 

but it’s not just about numbers 



Actual inequalities vs. Perceived inequalitiesPerceived inequality vs. Actual inequality

Why measuring the 
perception of gender 

equality is-needed

(Source: OECD Forum Posting)



Project GISE

Measuring Gender Barrier Perceptions in STEM

Survey Jointly developed
by KWSE and INWES



Survey on Gender Barrier Percpetions

in Korea's Space Sector

• Utilizes the questionnaire developed by KWSE 
& INWES for GISE project

• Who is Surveyed?: Space professionals (above 
graduate student level)

• Partnership with academic societies, industry 
association, space research organizations

• Responses to be collected until the year end

• Result will be analyzed and presented at 
COPUOS in 2024

Nation-wide Survey Currently Ongoing
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Summary

• The availability of  data is essential for understanding the 

reality and for making well informed decisions.

• What you measure also matters. It's time to go beyond 

just measuring numbers and consider measuring 

perceptions.

• You cannot just wait for top-down decisions. Grass-roots 

efforts were the driving force behind initiatives in Korea. 



Thank you for your attention.

For questions, please contact: sychung@kari.re.kr

mailto:sychung@kari.re.kr

